
Anti-Harassment Policy

I. Gen
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1. Prohibited HarassmentMembers of the Syracuse University community are

prohibited from engaging in Harassment. Harassment is defined at the University as

unwelcome conduct or speech directed at an individual or group of individuals,

based on a Protected Category, which is so severe or pervasive that it unreasonably

interferes with an individual’s work performance, terms of employment, educational

program participation, or it creates an intimidating, hostile, or offensive

environment for study, work, or social living. To qualify as Harassment under this

policy, the speech or conduct must be both viewed by the listener(s) as Harassment,

and be objectively severe or pervasive enough that a reasonable person would agree

that the speech or conduct constitutes Harassment.In determining whether

reported speech or conduct qualifies as Harassment under this policy, the

University will consider all circumstances surrounding the reported incident(s),

including, without limitation, the frequency, location, severity, context, and nature

of the speech or conduct, including whether the speech or conduct is physically

threatening or humiliating, rather than a mere offensive remark. The University will

also consider the intent of the speaker(s).

2. Protection Against Retaliation The University will not tolerate retaliation or

discrimination against persons who report or charge Harassment or against those

who testify, assist or participate in any investigation, proceeding or hearing

involving a complaint of Harassment. In this context, retaliation means action that

adversely affects anotherâ€™s terms or conditions of employment or education and

is motivated by an intent to harm the targeted person or group because of his or her

participation in the filing or investigation of an allegation of Harassment.

3. Complaints and Sanctions Syracuse University encourages the reporting of all

perceived incidents of Harassment. Upon a report of Harassment, the Universite
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marital status, age, disability, sexual orientation, gender identity and gender

expression, veteran status, or any other status protected by applicable law.

c. Forms

None

1. Other Related Policies and Documents

Sexual Harassment, Abuse, and Assault Prevention

(https://policies.syr.edu/policies/university-governance-ethics-integrity-and-

legal-compliance/sexual-harassment-a
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Accessibility (https://www.syracuse.edu/life/accessibility-diversity/accessible-syracuse/)

Accreditation (http://middlestates.syr.edu/)

Emergencies (https://www.syracuse.edu/about/contact/emergencies/)

Privacy (https://www.syracuse.edu/about/site/privacy-policy/)

More from this Section

Campus Posting Policy (https://policies.syr.edu/policies/free-speech/campus-posting-
policy/)

Campus Disruption Policy (https://policies.syr.edu/policies/free-speech/campus-disruption-
policy/)

Information Technology Resources Acceptable Use Policy
(https://policies.syr.edu/policies/free-speech/information-technology-resources-
acceptable-use-policy/)
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