


On May 2, Equal Opportunity & Title IX Compliance Coordinator Michelle Spradling 
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Any intentional or persistent act that is intimidating, hostile, or coercive, or any 
intentional or reckless interference with the legitimate right(s) of another member of 
the University community to pursue their business, residential, employment or 
educational activities with the University, without unreasonable disruption or 
interference. Examples of proscribed harassment may include, but are not limited to: 
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in Davis. This standard is what students would reasonably expect a university to adhere to in 
determining whether speech is protected or unprotected, when the university holds itself out as, and 
commits itself to, protecting students’ expressive rights. 
 
Two comments allegedly made by Beck to students who voluntarily chose to seek out his tabling 
event and engage with him cannot be said to be so severe, pervasive, and objectively offensive as to 
have prevented these students from obtaining an educational opportunity or benefit. There is no 
indication that Beck’s comments were intended to or had the effect of deterring anyone from 
attending class or participating in university life. 
 
The comments Beck is alleged to have made do not even meet the standard set by Regis’ own 
policy, which defines harassment as “intimidating, hostile, or coercive, or any intentional or 
reckless interference with the legitimate right(s) of another member of the University community to 
pursue their business, residential, employment or educational activities with the University, without 
unreasonable disruption or interference.” While some may have been offended by Beck’s 
comments, Regis cannot reasonably argue that they were so “intimidating, hostile, or coercive” as to 
constitute a “reckless interference” with the “legitimate right(s) of the University community to 
pursue their . . . educational activities.”  
  
Again, as stated above and in FIRE’s past letters, Regis is both morally and contractually bound to 
honor the free speech promises it makes to students. However, a May 5 letter to FIRE from Vice 
President and General Counsel Erika Hollis suggests that Regis does not believe its treatment of 
Beck contradicts the free speech values professed by the university: 
 

Regis University is a private Jesuit, Catholic University. Accordingly, the University 
is not subject [to] the [F]irst [A]mendment protections you cite in your letter. Rather 
each student, electing to attend Regis University, agrees to abide by the University 
Standard of Conduct. 
 
The Standard of Conduct includes embracing and honoring the traditions of honesty, 
freedom of expression and open inquiry. Students are also required to abide by the 
university’s rules related to becoming a recognized student organization[], holding 
protests and tabling events. 
 
In addition, the Standard of Conduct, expects each student to tolerate and respect the 
different backgrounds, religious traditions, personalities and beliefs of the students, 
faculty and staff that make up the Regis community. Similarly, the university 
prohibits any Regis University community member, including students, from 
discriminating on the basis of race, color, national origin, sex, disability, age, 
religion, veteran status, marital status, pregnancy, parental status, gender identity, 
sexual orientation, genetic information or any other legally protected status. 
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Hollis’ response can be summarized as: “Regis students have free speech until the university 
decides they don’t.” But freedom of expression is something students either do or do not possess—
there is no in-between. Your actions with regards to Beck suggest the latter: that Regis University 


