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|. Introduction

The Claremont Colleges believe all members of our community — including students, faculty, and staff — should
pursue their work and education in a safe environment, free from discrimination, harassment, and retaliation.
The purpose of this Policy is to prevent and respond to Sexual Harassment, as defined within this Policy.

Sexual Harassment, as defined by this Title IX Sexual Harassment Policy (Policy), is prohibited within all of The
Claremont Colleges.! The Claremont Colleges will respond promptly and effectively to reports of Sexual
Harassment. Other forms of sexual discrimination, sexual harassment, and sexual exploitation that do not meet
the definition of Sexual Harassment under this Policy, remain prohibited by each Institution in its individual
policies.

This Policy addresses the member Institutions’ (see below) responsibilities and procedures related to Sexual
Harassment, as defined in this Policy, to ensure an equitable and inclusive education and employment
environment. The Policy defines Sexual Harassment and Retaliation, and explains the administrative procedures
member Institutions use to resolve reports of such conduct.

Which Institutions have adopted this Policy? This Policy applies to member Institutions that compose The
Claremont Colleges.

The Claremont Colleges is composed of seven (7) individual Institutions?;

f Pomona College

Claremont Graduate University
Scripps College

Claremont McKenna College
Harvey Mudd College

Pitzer College

I Keck Graduate Institute

= —a —a _—_a _a

Collectively, the member Institutions are referred to as TCC throughout this Policy.
The Policy, while identical across TCC, is adopted and overseen by each individual Institution.

This Policy does not alter any institutional obligations under federal disability laws, including the Americans with
Disabilities Act of 1990, and Section 504 of the Rehabilitation Act of 1973. Parties and witnesses may request
reasonable accommodations for disclosed disabilities to the Title IX Coordinator or Human Resources
professional at any point before or during the Title IX Grievance Process. The Title IX Coordinator and/or Human

L Title IX Sexual Harassment now refers to specific forms of sexual misconduct (see Section 1V). Conduct that does not meet
the definition of Sexual Harassment, as defined by this Policy, may still be addressed through other policies and processes,
such as those under the Institution’s student codes of conduct, civil rights policies, discrimination and harassment policies,
and/or any other applicable policy adopted by an individual Institution.
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f  Addressed how an educational institution must respond to reports of Sexual Harassment, as defined by

the Final Rule.
! Mandated the
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I Reporting Sexual Harassment. Any person may report misconduct, including Sexual Harassment. The
reporting party need not be the purported victim of the Sexual Harassment.

Any person wishing to report Sexual Harassment may do so utilizing the contact information of the Title
IX Coordinator for their individual Institution (Home Institution). These reports shall be accepted when
received in-person, via mail, electronic mail, telephone, and/or by any other means clearly defined by
TCC. Any person can report alleged Sexual Harassment verbally or in writing.

If an individual communicates with a Responsible Employee (defined in Section Ill) that they experienced
or are aware of specific incidence(s) of alleged Sexual Harassment, that communication is considered a
report of Sexual Harassment and the Responsible Employee is required to inform their Title IX
Coordinator. The Responsible Employee is expected to keep information about any report in confidence,
meaning they are not to share with anyone other than the Title IX Coordinator.

If an individual communicates with their Title IX Coordinator that they experienced or are aware of
specific incidence(s) of alleged sexual misconduct, harassment and/or discrimination, that
communication is also considered a report of a possible Policy violation. The Title IX Coordinator is also
obligated to keep information about a report in confidence to every extent possible by law.

Upon receipt of a report of Sexual Harassment, the Institution is required to respond. This response
may include the initiation of the Title IX Grievance Process.* Reports of Sexual Harassment do not
automatically initiate the Title IX Grievance Process. The Title IX Grievance Process is only initiated upon
receipt of a signed Formal Complaint, as defined in Section IlI.

I Disclosing Sexual Harassment. A disclosure is made when an individual communicates with a
Confidential Resource (defined below) or someone who is not a Responsible Employee (defined below)
about misconduct, including Sexual Harassment, that they either experienced or became aware of. A
disclosure to a Confidential Resource will be kept confidential unless otherwise requested by the
disclosing individual. A disclosure does not result in any formal report or initiation of the Title IX
Grievance Process unless requested by the disclosing individual. Each Institution’s Title IX Coordinator
maintains a list of all Confidential Resources available to students, staff, and faculty.

Accordingly, if an individual wishes to discuss alleged Sexual Harassment without initiating the Title IX
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Institution

Title IX Coordinator

Email

Address

Pitzer College

Alyssa-Rae McGinn

Title IX Coordinator

titleix@pitzer.edu

(909) 607-2958

1050 N. Mills Avenue
Broad Center, Room 212

Claremont, CA 91711

Pomona College

Erica Moorer
Associate Dean

Title IX Coordinator

Erica.Moorer@pomona.edu

(909) 621-8017

333 N. College Way
Alexander Hall: Suite 113
Claremont, CA 91711

Scripps
College

Sara Miller

Title IX Coordinator

titleix@scrippscollege.edu

(909) 607-7142

919 North Columbia Avenue
McAlister Center, Lower Level

Claremont, CA 91711

Each Institution’s Title IX Coordinator, or their designee, serves as the primary point of contact for individuals
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respective Respondent and/or Complainant is appointed an Advisor at no fee or charge to the party. TCC will
not pay for, nor will TCC reimburse any party for the cost of, an Advisor selected by the party.

The Advisor is responsible for questioning witnesses and other parties during the hearing. Other than this
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A person who does not want to engage in sexual activity is not required to resist or to verbally object.

f  Withdrawal of consent can be manifested through conduct and need not be a verbal withdrawal of
consent (e.g., crying, pulling away, not actively participating, uncomfortable or upset facial expressions).

f  Consent may not be given by an individual who has not reached the legal age of consent under
applicable law.

Affirmative Consent cannot be given by a person who is asleep, unconscious, or incapacitated. A person with a
medical or mental disability may also lack the capacity to give consent. The definition of incapacitation follows.

Incapacitation. A person is unable to consent when incapacitated due to the influence of drugs, alcohol, or
medication so that the person could not understand the fact, nature, or extent of the sexual activity.

Incapacitation is a state where an individual cannot make an informed and rational decision to engage in sexual
activity because the individual lacks conscious knowledge of the nature of the act (e.g., to understand the who,
what, when, where, why or how of the sexual interaction) or is physically unable to consent (e.g., asleep or
unconscious).

Incapacitation may result from the use of alcohol or drugs. However, consumption of alcohol or other drugs
alone is insufficient to establish incapacitation. Whether an intoxicated person (as a result of using alcohol or
other drugs) is incapacitated depends on the extent to which the alcohol or other drugs impact the person's
decision-making ability, awareness of consequences, and ability to make informed judgments. A person's own
intoxication or incapacitation from drugs or alcohol does not diminish that person's responsibility to obtain
Affirmative Consent before engaging in sexual activity.

In general, sexual contact while under the influence of alcohol or other drugs poses a risk to all parties. Alcohol
and drugs impair a person’s decision-making capacity, awareness of consequences, and ability to make informed
judgments. It is especially important, therefore, that anyone engaging in sexual activity be aware of the other
person’s level of intoxication. If there is any doubt as to the level or extent of the other individual’s intoxication
or impairment, the prudent course of action is to forgo or cease any sexual contact or activity.

Being intoxicated or impaired by drugs or alcohol is never an excuse for Sexual Harassment, sexual violence,
stalking, or intimate partner violence, and does not diminish one’s responsibility to obtain consent.

The impact of alcohol and drugs varies from person to person, and evaluating incapacitation requires an
assessment of how the consumption of alcohol or drugs impacts an individual’s:

I Decision-making ability;

f Awareness of consequences;

f  Ability to make informed judgments; and/or,
l

Capacity to appreciate the nature and the quality of the act.

A Respondent must either have known, or reasonably should have known, that a Complainant was unable to
consent to sexual activity under any of the following circumstances:

f The person was asleep or unconscious;
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{1 The person was incapacitated due to the influence of drugs, alcohol or medication, so that the person
could not understand the fact, nature or extent of the sexual activity; or,

I The person was unable to communicate due to a mental or physical condition.
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This section provides the definitions of Sexual Harassment and Retaliation, for purposes of this Policy.

Sexual Harassment is conduct on the basis of sex that satisfies one or more of the following:

a) Anemployee of TCC conditioning the provision of an aid, benefit, or service of the Institution on an
individual’s participation in unwelcome sexual conduct (also known as quid pro guo Sexual Harassment).

o Complainant’s statement that they found the conduct to be unwelcome is sufficient to
constitute “unwelcome conduct.”

b) Unwelcome conduct that a reasonable person would determine is so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to TCC’s Education Programs or Activities.

0 “Unwelcome conduct” depends on a variety of factors and must be evaluated in light of the
known circumstances.

0 “Severe, pervasive, and objectively offensive” must be evaluated in light of the known
circumstances, and is dependent on the facts in each situation. However, this element must be
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Dating Violence. As defined in VAWA (34 USC 12291(a)(10)), Dating Violence is: violence committed by
a person:

f Who is or has been in a social relationship of a romantic or intimate nature with the
Complainant; and,

f Where the existence of such a relationship shall be determined based on a consideration of the
following factors:

0 The length of the relationship;
0 The type of relationship; and,
0 The frequency of interactions between the persons involved in the relationship.

Domestic Violence. As defined in VAWA (34 USC 12291(a)(8)), Domestic Violence is: acts that include
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V. Behavior That Does Not CoYERIZIG NGiiZAl , AACEWGYH hYEGA dSie
Policy

Behavior which does not fall under this Policy’s definition of Sexual Harassment may be addressed through other
policies and processes, such as those under the Institution’s student codes of conduct, civil rights policies,
discrimination and harassment policies, and/or any other applicable policy adopted by an individual Institution.

Each Institution maintains individual policies addressing sexual misconduct, harassment, and discrimination.
These policies might address conduct constituting sexual misconduct, sexual harassment, and/or sex
discrimination, as defined by those individual policies. Any conduct that constitutes Sexual Harassment, as
defined by this Policy, is addressed using the process established in this Policy. Other conduct, as defined under
other Institution policies, may be
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f Counseling;

f  Extensions of deadlines or other course-related adjustments, in coordination with the relevant Faculty
member;

. Modifications of work or class schedules, in coordination with the relevant Faculty member and/or
supervisor;

Campus escort services;

Mutual restrictions on contact between the parties;
Changes in work or housing locations;

Leaves of absence;

Increased security and monitoring of certain areas of campus; and,

= —a _—a _—_a _a _a

Other similar measures determined by the parties’ Home Institution Title IX Coordinator(s) based on the
specific facts of each case.

VIl.  Emergency Removal

In certain circumstances, a Respondent’s Home Institution may remove a Respondent from an education
program or activity before the completion of the Title IX Grievance Process. Such removal will only occur on an
emergency basis. The Complainant’s Home Institution Title IX Coordinator or designee shall be consulted and
given the opportunity to participate in every step of the emergency removal process, including participating in
all communications, meetings, and correspondence regarding the individualized safety and risk assessment. An
emergency removal is not equivalent to a determination of responsibility, nor is it a sanction for alleged
behavior. The Respondent’s Home Institution can pursue an emergency removal of a student and/or employee
Respondent before or after the filing of a Formal Complaint.

Emergency removals will occur only after the Respondent’s Home Institution determines there is an emergency
situation. This determination occurs only after the Respondent’s Home Institution has completed the following
steps:

f Completion of an individualized safety and risk analysis. This analysis will focus on the specific
Respondent and the specific circumstances arising from the allegations of Sexual Harassment.®

I Determination that the following three components are present:
0 Y SWWOESAG +SaGAL_iZeRTLEYO GWGAOGYRL dGWZ 1AL This analysis should focus on the
Respondent’s propensity, opportunity, and/or ability to effectuate a stated or potential threat.
This determination will be fact-specific.
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o dSG SaGAH s€ 12 #SG DSLIEDAI SGARS Zd EATGH ZT AV E4ZEGYH 20 Z4SGa SYESISEZAL_ This may be
the Complainant, the Respondent, or any other individual.

o  YESG tSAGAFAdEGE 102w #SG AliGOAKZYE ZT Sexual HATACEWGYE _ The emergency situation
must specifically arise from the allegations of Sexual Harassment.

f Consideration of the appropriateness of Supportive Measures in lieu of an emergency removal.
Emergency removals should only occur when there are genuine and demonstrated emergency
situations.

f  Providing the Respondent with notice and an immediate opportunity to challenge the emergency
removal. The Respondent’s Home Institution will provide the Respondent with a sufficiently detailed
notice, notifying the Respondent of the identified emergency threat of physical safety or harm. The
Respondent is not entitled to a full evidentiary hearing (as set forth in Section IX.D.) to challenge an
emergency removal.

VIIl.  Administrative Leave (Employees Only)

An Institution may place a non-student, employee Respondent on administrative leave during the pendency of
the Title IX Grievance Process. A student who is also an employee can be placed on administrative leave with
respect to their employment, but administrative leave cannot impact their educational access.

An employee can be placed on administrative leave only after a Formal Complaint has been filed against a
Respondent and the Title IX Grievance Process has begun. Administrative leave is intended for situations that do
not qualify for Emergency Removal as outlined in Section VII.

Each Institution has its own process for administrative leave. The Complainant’s Home Institution’s Human
Resources Professional or Title IX Coordinator will work in coordination with the Respondent’s Home Institution
Human Resources Professional or Title IX Coordinator to facilitate the administrative leave process.

IX. Title IX Grievance Process

The Title IX Grievance Process is initiated upon the receipt of a Formal Complaint. Complainants are only able to
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Additionally, TCC may close and dismiss a Formal Complaint or any allegations therein if, at any time during the
investigation or hearing:

A Complainant notifies their Title IX Coordinator in writing that the Complainant would like to withdraw
the Formal Complaint or any allegations therein; or,

f Itis determined that the Respondent is no longer enrolled in or employed by TCC; or,

I Specific circumstances prevent TCC from gathering evidence sufficient to reach a determination as to
the Formal Complaint or allegations therein.

A decision to close a matter based on any of the above-listed factors is made at the discretion of the TCC Title IX
Administrator.

Upon termination of the process, the TCC Title IX Administrator will provide written notice to the parties
describing the reason for the dismissal. The Respondent’s Home Institution may continue to investigate the
allegations as a potential violation of another policy. If the Respondent’s Home Institution elects to continue the
investigation outside of this Policy, the TCC Title IX Administrator shall provide written notice to the parties
describing the determination.

The dismissal determination is appealable by any party under the procedures for appeal outlined in Section IX.F.
The decision not to dismiss is also appealable by any party claiming a dismissal is required or appropriate.

A Complainant who decides to withdraw a complaint may later request to reinstate or refile the complaint.

10. Amnesty

Any individual (including a witness or a third party) who shares information in the interest of any individual’s
health and safety will not be subject to disciplinary action by TCC for student conduct policy violations that occur
around the time of the alleged prohibited conduct, including their own personal consumption of alcohol or other
drugs at or near the time of any incident, provided they did not harm another or place the health or safety of
any other person, or the community, at risk. TCC may suggest an educational conference where support,
resources
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As part of this Evidence Review Process, the parties may submit proposed questions for the Investigator to ask
of the other party or any witness, request additional interviews and information-gathering, and/or suggest
additional witnesses. The Investigator has discretion to determine if the responses warrant additional
information-gathering. If the Investigator determines it is unnecessary to ask individuals additional questions,
interview new witnesses, and/or gather additional evidence, the Investigator will explain their decision in the
final Investigation Report.

If additional evidence is provided, the parties submit a written response to the evidence, or new evidence is
gathered, it will be included in
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Person and/or Advisor. TCC provides a FERPA release form that authorizes such sharing and participation. The
parties must complete this form before TCC is able to share records with a Support Person and/or Advisor.
Parties must also complete this form before the commencement of the hearing. The parties are not otherwise
restricted from discussing and sharing information relating to allegations with others who may support them or
assist them in preparing and presenting. Support Persons and/or Advisors are expected to maintain the privacy
of the records shared with them by TCC. These records may not be shared with third parties, disclosed publicly,
or used for purposes not explicitly authorized by TCC. TCC may seek to restrict the role of any Support Person
and/or Advisor who does not respect the sensitive nature of the process or who fails to abide by TCC’s privacy
expectations.

1. Hearing Coordinator

The TCC Title IX Administrator will be responsible for designating a Hearing Coordinator who will coordinate the
hearing process. The Hearing Coordinator will ensure the Adjudicator is provided with all necessary materials,
including the Investigation Report and attachments, as well as any party’s written responses to the final
Investigation Report. The Hearing Coordinator will also arrange a location for the hearing and coordinate a date
and time for the hearing.

The Hearing Coordinator will act as a liaison between the parties and the Adjudicator on all procedural matters.

2. Designation of Adjudicator

The TCC Title IX Administrator, in consultation with the parties’ Home Institution’s Title IX Coordinators, will
designate an Adjudicator, distinct from the Hearing Coordinator and any Title IX Coordinator, who will preside
over the hearing and draft the Hearing Decision. The Adjudicator is a single individual, either internal or external
to TCC. The Adjudicator is responsible for overseeing the hearing, making procedural determinations, managing
the questioning process, and issuing the Hearing Decision.

The Adjudicator will have had appropriate training in the definitions of Sexual Harassment, the scope of TCC’s
education programs and activities, the investigation and hearing processes, bias, the Alternative Resolution
Process, and hearing decision writing.

Additionally, the Adjudicator will be trained on the following:
f Any technology to be used at the hearing; and,

I Issues of relevance of questions and evi-3(C)t6 g0 ,nB132.74 745.56 TmO0 g0 g0 896/F1 11. Tm11.04 Tf9.21 257.21 T
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3.  Witnesses

The Adjudicator has ultimate discretion to call witnesses and may determine not to call witnesses submitted by
the parties, and/or to call witnesses who were not submitted by the parties. The Adjudicator will communicate
to the Hearing Coordinator the witnesses they have determined should be called for the hearing, what their
expected relevant testimony will be, and their explanations for determining not to call witnesses submitted by
the parties if they make such determinations.

The Hearing Coordinator will request the attendance of all the witnesses whose testimony the Adjudicator
determined was within the hearing scope. The Hearing Coordinator will coordinate to have the Investigator
present at the hearing for questions regarding the Investigation and the Investigation Report.

TCC cannot compel parties or witnesses (with the exception of the Investigator) to testify in the hearing. Any
witness’ decision not to participate will not be a reason to cancel or postpone a hearing. Investigators who are
current employees of TCC are expected to participate in the hearing, if requested. Non-employee Investigators,
including Investigators who have left employment with TCC, can be requested, but cannot be compelled, to
participate in the hearing.

The Complainant’s and Respondent’s Home Institution’s Title IX Coordinators can be present in a silent role
during the entirety of the hearing.

4. Hearing Notice

At least five (5) business days prior to the scheduled hearing, the Hearing Coordinator shall send the parties
written notice of the hearing. The written notice will include the following information:

f The identity of the Adjudicator;

f The time, date, and location of the hearing, including if the hearing will be conducted entirely via
videoconference;

The identity of all parties participating in the hearing, including witnesses approved by the Adjudicator;
A list of all documents the Adjudicator may consider in reaching their determination;

TCC’s Live Hearing Expectations; and,

= . .

A general overview of the hearing process.

5.
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Hearing recordings will be maintained for seven (7) years after the conclusion of the Title IX Grievance Process,
the Respondent’s graduation, separation from TCC, or separation from Institutional employment, whichever is
latest.

6. Separation of Parties

Hearings may be conducted with any or all parties, witnesses, and other participants appearing virtually, with
technology enabling participants to simultaneously see and hear one another, or with parties physically present
in the same geographic location.

As standard practice, the parties will be physically separated during the hearing and participate virtually unless
both parties request otherwise. The Adjudicator is responsible for making a final decision about the location of
the parties during the hearing.

7. Hearing Questioning and Role of the Advisor

The Adjudicator will determine the order of questioning at the hearing. The Adjudicator may change the order
of questioning, with appropriate verbal notice to the parties, if the Adjudicator determines a change is necessary
to accommodate a witness’ schedule, or for other procedural reasons. The Adjudicator may ask questions at
any time of any party providing testimony during the hearing.

The Adjudicator will permit each party’s Advisor to ask the other party or parties and any witnesses relevant
questions, including questions challenging credibility. This questioning will be conducted directly, orally, and in
real-
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will they draw an inference regarding a person’s decision not to answer questions posed during the hearing.
However, the Adjudicator may consider a person’s selective participation during the hearing in assessing
credibility. Selective participation, for purposes of this Policy, means a party chooses to answer some questions
and declines to answer others.

If the Adjudicator finds a violation of Policy, the Adjudicator and TCC shall follow the procedures set forth in
Section IX.E. — Sanctioning.

If the Adjudicator does not find a violation of Policy (and the Appeal process, as outlined in Section IX.F has
concluded), the Adjudicator will finalize the Hearing Decision and submit the Hearing Decision to the TCC Title IX
Administrator.’

The final Hearing Decision will include the following:
I The allegations allegedly constituting Sexual Harassment, as defined by this Policy;

I Adescription of the procedural steps taken from receipt of the Formal Complaint through the
determination;

Findings of fact;
Policy findings;

Rationale for each finding;

= . .

Sanctioning determination (if applicable); and,
f Rationale for the sanctioning determination (if applicable).

Within fifteen (15) business days of the hearing, the TCC Title IX Administrator will send written notice to both
parties of the Adjudicator’s policy and sanctioning determinations. The TCC Title IX Administrator will include a
copy of the Adjudicator’s decision.

The TCC Title IX Administrator will explain the Appeal Process, including the permissible bases for appeal, in their
written notice to the parties. The Adjudicator’s determination becomes final on the date on which an appeal
would no longer be considered timely (see Section IX.F.).

For potential enhancements to sanctions, occurring when a Respondent has instances of prior conduct, please
see Section IX.G.

E. Step Four: Sanctioning

This section sets forth the procedures to be followed should the Adjudicator find that a Policy violation(s)
occurred. This section applies to instances involving both student and employee Respondents.

In cases involving employee Respondents, the TCC Title IX Administrator will refer the matter to the Title IX
Coordinator of Respondent’s Institution for sanctions and appeals.

17 If there is no finding of a Policy violation, no sanctions will be issued.
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In
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Warning: Written notice that the Respondent’s behavior was in violation of TCC Policy and that future
violations will result in more severe sanctions.

Restitution: Reimbursement by the Respondent(s) to the Institution
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the Respondent is not permitted on campus, is not permitted to participate in any Institution-sponsored
or affiliated program or activity, and is not permitted to earn any credits towards the Respondent’s
degree. The terms of the suspension may include the designation of special conditions affecting
eligibility for re-enrollment or special conditions to be in effect upon re-enrollment, including a term of
Conduct Probation.

Suspension without Pay (staff and faculty): Separation of employment for a defined period of time
without pay for the time of separation.

Employment Termination: Permanent separation of the employee from their position. If the
Respondent is a student, they may be permanently separated from their student position. A staff or
faculty member who is terminated from their employment is not permitted to participate in any
Institution-sponsored or affiliated program or activity.

Expulsion: Permanent separation from the Institution. A Respondent who has been expelled is not
permitted on campus and is not permitted to participate in any Institution-sponsored or affiliated
program or activity.

For student Respondents, the Respondent’s Home Institution’s Title IX Coordinator is responsible for ensuring
completion of the sanction. For employee Respondents, the Respondent’s Home Institution’s designated official
is responsible for ensuring completion of the sanction.

F. Step Five: Appeal
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4. Appeal Clarification

If the Appeal Authority needs clarification on any point raised in the appeal, they may make a written request
for clarification from the appealing party, through the TCC Title IX Administrator. The appealing party may
respond in writing. The TCC Title IX Administrator will transmit the written communications to the Appeal
Authority. The Appeal Authority may not communicate directly with either party. The TCC Title IX Administrator
will provide copies of the written communications to the non-appealing party and to the parties’ Home
Institution Title IX Coordinators.

5. Appeal Record

The review of an appeal will not involve any additional investigation by the Appeal Authority. The review will be
based upon evidence introduced during the investigation process and presented at the hearing, as well as the
arguments made during the appeal process. The Appeal Authority will not consider new evidence for the
purposes of upholding, overturning, or modifying the findings. Appeals submitted under the ground of new
evidence will be considered only to determine whether the new evidence could likely change the determination
of responsibility.

6. Appeal Decision

The Appeal Authority will draft a written report which summarizes their decision regarding the appeal. The
Appeal Decision will include a description of the ground(s) for the appeal, a summary of the issues raised on
appeal, a statement regarding the evidence considered, a statement describing the decision was made based on
the preponderance of the evidence standard, and the determination regarding the appeal.

The Appeal Authority may decide to do the following:
f  Uphold the findings and sanctions;
f  Overturn the findings and/or sanctions;
Modify the findings and/or sanctions; or,

f Remand the case for a second hearing based on new evidence which could likely affect the
outcome of the matter.

7. Notice of the Appeal Decision

The TCC Title IX Administrator will send written notice of the Appeal Decision to both parties within ten (10)
business days of the submission of an appeal response from the non-appealing party (or the deadline for the
non-appealing party to submit a response). The Notice of the Appeal Decision will include a copy of the written
Appeal Decision. The notice will inform the parties there is no further review of the matter, no further right to
appeal, and that the matter is closed.

The determination regarding responsibility and sanction