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Respondent refers to the individual(s) who has been alleged to be the perpetrator of conduct that could constitute University Sexual
Misconduct.

Third party refers to any individual who is not a University student, a faculty member, or a staff member (e.g., vendors, alumni/ae, or
local residents).

Witness refers to any individual who shares information relating to an allegation of prohibited conduct under this policy.

 III. Prohibited Conduct
This policy addresses University Sexual Misconduct. University Sexual Misconduct encompasses all of the prohibited conduct
described below that occurs on the basis of sex that does not fall within the de�nitional or jurisdictional requirements of the federal
regulations underlying the Title IX Sexual Harassment policy.

Examples of prohibited conduct under this University Sexual Misconduct policy may include:

Conduct that occurs in the local vicinity (e.g., an eating club) but outside of a University program or activity; or
Conduct that occurs outside of the United States when the conduct is associated with a University-sponsored program or activity,
such as travel, research, or internship programs; or
Conduct that involves the use of the University’s computing and network resources from a remote location, including but not
limited to accessing email accounts.

In determining whether alleged conduct violates this policy, the University will consider the totality of the facts and circumstances
involved in the incident, including the nature of the alleged conduct and the context in which it occurred. Any of the prohibited conduct
de�ned in this policy can be committed by individuals of any gender, and it can occur between individuals of the same gender or
different genders. It can occur between strangers or acquaintances, as well as people involved in intimate or sexual relationships.

The prohibited behaviors listed below are serious offenses and will result in University discipline. Prohibited conduct involving force,
duress, or inducement of incapacitation, or where the perpetrator has deliberately taken advantage of another individual’s state of
incapacitation, will be deemed especially egregious and may result in expulsion or termination of employment. The respondent’s
consumption of alcohol or the use of illegal substances does not constitute a mitigating circumstance when it contributes to a violation
under this policy.

The following prohibited behaviors fall under the University Sexual Misconduct policy only if they fall outside the jurisdictional
requirements of the Title IX Sexual Harassment policy (as described in section III (/addressing-concerns/policies/title-ix-sexual-
harassment-policy#TIXPSection3) of the Title IX Sexual Harassment policy):

Quid Pro Quo Sexual Harassment: An employee of the University conditioning the provision of an aid, bene�t, or service of the
University on an individual’s participation in unwelcome sexual conduct;

https://inclusive.princeton.edu/addressing-concerns/policies/title-ix-sexual-harassment-policy#TIXPSection3
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For purposes of this policy, consent is de�ned as follows:
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If the Department of Public Safety becomes aware of a serious and continuing threat to the campus community, the Department of
Public Safety may issue a timely warning in accordance with federal regulation to protect the health or safety of the community. The
Department of Public Safety may also publish a reported incident in the daily crime log or annual security report. In addition, the
University may also share non-identifying information, including data about outcomes and sanctions, in aggregate form. The University
will not disclose the name or other personally identi�able information of the complainant unless it has received the express consent of
the complainant or unless the release of such information is consistent with legal requirements or mandated by law.

 VI. Options for Complainants, Respondents, and Other

Reporting Individuals
A complainant, respondent, or witness has many options, including counseling and support services. Information regarding contact
information for local law enforcement as well as contact information for Con�dential Resources that are available to provide support to
parties and witnesses are described in further detail in Appendix A (/addressing-concerns/policies/university-sexual-misconduct-
policy#USMPAppendixA).

After consulting a Con�dential Resource as appropriate, a complainant may:

https://secure.ethicspoint.com/domain/media/en/gui/27291/index.html
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Complainants and other reporting individuals are encouraged to report any violation of this policy as soon as possible in order to
maximize the University’s ability to respond promptly and effectively. Reports and formal complaints may be made at any time without
regard to how much time has elapsed since the incident(s) in question. If the respondent is no longer a student or employee at the time
of the report or formal complaint, the University may not be in a position to gather evidence su�cient to reach a determination as to the
formal complaint and/or the University may not be able to take disciplinary action against the respondent. However, the University will
still seek to provide support for the complainant and seek to take steps to end the prohibited behavior, prevent its recurrence, and
address its effects.

4. Leniency/Amnesty

In order to encourage reports of conduct that is prohibited under this policy, the University may offer leniency (up to and potentially
including amnesty) with respect to other violations which may come to light as a result of such reports, depending on the
circumstances involved.

 VII. Supportive Measures for Complainants and Respondents
Upon receipt of a report or formal complaint of a violation of this policy, the University, through the University Sexual Misconduct/Title IX
Coordinator, will promptly contact the complainant to discuss the availability of supportive measures, consider the complainant’s
wishes with respect to supportive measures, inform the complainant of the availability of supportive measures with or without the �ling
of a formal complaint, and explain to the complainant the process for �ling a formal complaint. The University will also consider
supportive measures, as appropriate and reasonably available, for the respondent.

These supportive measures are designed to restore or preserve equal access to the University’s educational and working programs or
activities without unreasonably burdening the other party, including measures designed to protect the safety of all parties and the
broader University community, or deter sexual harassment. While a supportive measure may impose some restrictions on a parpa suppor o prer� o pro
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supporting the determination; (4) conclusions regarding the application of this policy to the facts; (5) a statement of, and rationale for,
the result as to each allegation, including a determination regarding responsibility (i.e., whether a policy violation occurred), any
disciplinary sanctions imposed by the Sanction O�cer if there has been a �nding of responsibility (as described in section X(4)), and
whether any remedies designed to restore or preserve equal access to the University’s education program or activity or working
environment will be implemented; and (6) relevant appeal information for the parties. Disciplinary sanctions and remedies will be
determined in accordance with the procedures listed below, and the information will be provided for inclusion in the written
determination.

The parties and their advisers will simultaneously be provided with the written determination (or, when deemed appropriate, a written
summary of the written determination) via electronic format.

4. Disciplinary Sanctions and Remedies (to be included in the Written

Determination)

If a party is founD逄逅 茀
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No party will be required to participate in the alternate resolution process and the University will not require, encourage, or
discourage the parties from participating in the alternate resolution process.
All parties must consent to participation in the alternate resolution process.

The University may offer the alternate resolution process only under the following circumstances:
A formal complaint (as de�ned in section II (/addressing-concerns/policies/university-sexual-misconduct-
policy#USMPSection2)) has been �led by the complainant;
The University Sexual Misconduct/Title IX Coordinator has determined, through an initial assessment (see section IV
(/addressing-concerns/policies/university-sexual-misconduct-policy#USMPSection4)), that the alleged conduct, if
substantiated, would constitute Title IX Sexual Harassment or University Sexual Misconduct;
The University Sexual Misconduct/Title IX Coordinator has determined that the alternate resolution process is appropriate
for this matter.

All parties will be provided with a written notice disclosing the allegations, the requirements of the alternate resolution process,
and any outcomes resulting from participating in the alternate resolution process.
At any time prior to signing an alternate resolution agreement, any party has the right to withdraw from the alternate resolution
process and resume the formal grievance process.
Under the alternate resolution process, there will be no disciplinary action taken against a respondent, and the resolution will not
appear on the respondent’s disciplinary record. If a formal complaint is �led against the respondent in as subsequent matter under
the Title IX Sexual Harassment policy or the University Sexual Misconduct policy, the respondent’s participation in a prior alternate
resolution process will not be consider
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process will be resumed.  Should the parties proceed to the formal grievance process and subsequently seek to initiate the alternate
resolution process, the University Sexual Misconduct/Title IX Coordinator may reconsider a prior decision not to permit the alternate
resolution process.

Upon initiation of the alternate resolution process, the University Sexual Misconduct/Title IX Coordinator will refer the matter to a
trained alternate resolution facilitator (“facilitator”). The facilitator will consult (separately) with each party in an effort to reach a
resolution that best meets the interests and needs of the parties. Unless they mutually choose to do so as part of an agreement, the
parties will not meet together in person as part of the process.

Potential Outcomes of the Alternate Resolution Process

Depending on the nature and circumstances of the particular situation, parties may agree to outcomes such as:

Long-term extension of a mutual No Contact Order or No Communication Order;
Imposition of a “skewed” No Contact Order, placing the burden on the respondent to limit the respondent’s physical proximity to
the complainant;
Restrictions on the respondent from participation in particular organizations or events;
Changes to on-campus housing, subject to availability;
Participation by the respondent in the University-provided Community Integrity Program (CIP), a time-limited, individualized
psychoeducational curriculum administered by a licensed clinician that serves to assist individuals in exploring harmful attitudes
and behaviors, with an aim to empower individuals to actively contribute to a healthier and safer campus community.
Participation by the respondent in the University-provided alcohol education program (BASICS) designed to u r

https://rrr.princeton.edu/students#comp25
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Educational Refresher Programs. In addition to any of the sanctions listed above, a student may be required to participate in
educational refresher programs appropriate to the infraction.

Restitution. The sanction for willful or reckless damage or vandalism will ordinarily include restitution for replacement or repair.

Sanctions Applicable to Faculty and Staff Members

For violations of this policy by faculty or staff members, disciplinary sanctions may include (in accordance with the employment policies
governing the employee in question) counseling or training, written warning, 


