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The University of North Carolina at Chapel Hill will periodically provide to faculty and staff information describing the University’s institutional policies regarding free speech
and free expression consistent with this Standard, its related policy, and with Article 36 of Chapter 116 of the North Carolina General Statutes. Any information provided will
include the name and contact information of the institutional officer, office or department with responsibility for ensuring compliance with this policy and for answering any
related questions or concerns.

The University of North Carolina at Chapel Hill make available to outside parties information describing institutional policies regarding free speech and free expression
consistent with this policy and with Article 36 of Chapter 116 of the North Carolina General Statutes. Any information provided will also include the name and contact
information of the institutional officer, office, or department with responsibility for ensuring compliance with this policy and for answering any related questions or concerns.

Consequences for Violation of Policy

The University will ensure it safeguards students, faculty members and staff by developing alternative approaches to minimize the possibility of disruptions and support the
right to dissent.

A. Disciplinary Sanctions. The University of North Carolina at Chapel Hill shall implement and enforce a range of disciplinary sanctions, up to and including
dismissal or expulsion, for anyone under the jurisdiction of The University of North Carolina at Chapel Hill who materially and substantially disrupts The University
of North Carolina at Chapel Hill, or any other entity or unit of the University, or substantially interferes with the protected free expression rights of others.

B. Any student, faculty member, or staff employee who is found to have materially and substantially disrupted the functioning of the University or any other unit or
entity of the University, or who substantially interfered with the protected free expression rights of others shall be subject to a full range of disciplinary sanctions
according to the appropriate disciplinary procedures for misconduct, including suspension, or, as appropriate, expulsion or dismissal. Any second finding of a
material and substantial disruption or substantial interference shall presumptively result in at least a suspension as provided by the appropriate disciplinary
procedures; however, the University may impose a different sanction if warranted. Any third finding of a material and substantial disruption or substantial
interference shall presumptively result in an expulsion of the student or dismissal from employment of the faculty member or staff employee; however, the
University may impose a different sanction if warranted.

Procedural Safeguards

Students involved in expressive speech or conduct disciplinary cases where disciplinary action is proposed for materially and substantially disrupting the functioning of the
University, or substantially interfering with the protected free expression rights of others, are entitled to a disciplinary hearing under published procedures and UNC Policy
Manual, Section 700.4.1, including, at a minimum:

A. The right to receive advance written notice of the charges;
B. The right to review the evidence in support of the charges;
C. The right to confront witnesses against them;

D. The right to present a defense;

E. The right to call witnesses;
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