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The University of North Carolina at Chapel Hill will periodically provide to faculty and staff information describing the University’s institutional policies regarding free speech
and free expression consistent with this Standard, its related policy, and with Article 36 of Chapter 116 of the North Carolina General Statutes. Any information provided will
include the name and contact information of the institutional officer, office or department with responsibility for ensuring compliance with this policy and for answering any
related questions or concerns.

Outside Parties

The University of North Carolina at Chapel Hill make available to outside parties information describing institutional policies regarding free speech and free expression
consistent with this policy and with Article 36 of Chapter 116 of the North Carolina General Statutes. Any information provided will also include the name and contact
information of the institutional officer, office, or department with responsibility for ensuring compliance with this policy and for answering any related questions or concerns.

Consequences for Violation of Policy
The University will ensure it safeguards students, faculty members and staff by developing alternative approaches to minimize the possibility of disruptions and support the
right to dissent.

A. Disciplinary Sanctions. The University of North Carolina at Chapel Hill shall implement and enforce a range of disciplinary sanctions, up to and including
dismissal or expulsion, for anyone under the jurisdiction of The University of North Carolina at Chapel Hill who materially and substantially disrupts The University
of North Carolina at Chapel Hill, or any other entity or unit of the University, or substantially interferes with the protected free expression rights of others.

B. Any student, faculty member, or staff employee who is found to have materially and substantially disrupted the functioning of the University or any other unit or
entity of the University, or who substantially interfered with the protected free expression rights of others shall be subject to a full range of disciplinary sanctions
according to the appropriate disciplinary procedures for misconduct, including suspension, or, as appropriate, expulsion or dismissal. Any second finding of a
material and substantial disruption or substantial interference shall presumptively result in at least a suspension as provided by the appropriate disciplinary
procedures; however, the University may impose a different sanction if warranted. Any third finding of a material and substantial disruption or substantial
interference shall presumptively result in an expulsion of the student or dismissal from employment of the faculty member or staff employee; however, the
University may impose a different sanction if warranted.

Procedural Safeguards
Students

Students involved in expressive speech or conduct disciplinary cases where disciplinary action is proposed for materially and substantially disrupting the functioning of the
University, or substantially interfering with the protected free expression rights of others, are entitled to a disciplinary hearing under published procedures and UNC Policy
Manual, Section 700.4.1, including, at a minimum:

A. The right to receive advance written notice of the charges;
B. The right to review the evidence in support of the charges;
C. The right to confront witnesses against them;
D. The right to present a defense;
E. The right to call witnesses;
F. A deci�A deci��A dec:

As e)ally. 

 present a%s;



Standard supplements and does not supplan�no

d r鈖쁑 鴀 opndnpondꁄ

n oꁇ⁇道pn❨衐n❨衐on뀀nd恓n쁑쁑쁑p恓

ɶ袅

p쁑恓

ɶ袅恓쁑dn恓d

and蠀p뀀nnn偓n쁑 meep瀀쁑n❨衐d恓恓⁇蠀pnꁄ

쁑뀀蠀ꁇpn�쁑

https://www.northcarolina.edu/apps/policy/index.php?section=1300.8
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=132133
https://studentconduct.unc.edu/instrument-document
https://academicpersonnel.unc.edu/wp-content/uploads/sites/1069/2020/02/UNC-Chapel-Hill-Tenure-Policies-and-Procedures.pdf
https://files.nc.gov/ncoshr/documents/files/Disciplinary_Policy.pdf?SnvncFbdv4j8lr6taL8Qk0CWQ85PemuZ
https://hr.unc.edu/files/2017/08/Guidelines-for-Grievances_05-02-2017.pdf
https://hr.unc.edu/employees/emr/grievances/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=132644
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131746
https://hr.unc.edu/employees/emr/grievances/
https://policies.unc.edu/TDClient/2833/Portal/Login.aspx?ReturnUrl=%2fTDClient%2f2833%2fPortal%2fKB%2fArticleDet%3fID%3d132134


© 2022 University of North Carolina at Chapel Hill | Report a Digital Accessibility Issue

Fri 5/6/22 4:30 PM

Effective Date 

06/13/2019 10:18 AM

Issuing Officer 

Jonathan Sauls

Issuing Officer Title 

Senior Associate Vice Chancellor of Student Success and Administration

Last Review 

06/13/2019 10:18 AM

Last Revised 

06/13/2019 10:18 AM

Next Review 

06/12/2020 12:00 AM

Origination 

06/13/2019 10:18 AM

Responsible Unit 

Office of the Chancellor

Attachments (0)

No attachments found.

https://digitalaccessibility.unc.edu/report/
https://policies.unc.edu/TDClient/2833/Portal/People/Details?ID=b9c075fe-9498-eb11-8b7f-000d3a9b77a1&popup=1

