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6.7 Sexual Misconduct
Policy
In accordance with federal and state law including, Title IX of the Education
Amendments of 1972 (“Title IX”) and Title VII of the Civil Rights Act of 1964
(Title VII), the University System of Georgia (USG) prohibits discrimination on
the basis of sex in any of its education programs or activities or in
employment. The USG is committed to ensuring the highest ethical conduct of
the members of its community by promoting a safe learning and working
environment. To that end, this Policy prohibits Sexual Misconduct, a form of
sex discrimination, as de ned herein.

USG institutions are committed to reducing incidents of Sexual Misconduct,
providing prevention tools, conducting ongoing awareness and prevention
programming, and training the campus community in accor



restrict rights guaranteed by the United States Constitution including free
speech under the First Amendment, or the due pr







Examples of sexual exploitation may include, but are not limited to, the
following:

1. Invasion of sexual privacy;
2. Prostituting another individual;
3. Non-consensual photos, video, or audio of sexual activity;
4. Non-consensual distribution of photo, video, or audio of sexual activity,
even if the sexual activity or capturing of the activity was consensual;

5. Intentional observation of nonconsenting individuals who are partially
undressed, naked, or engaged in sexual acts;
. Knowingly tr







request by the Complainant, Con dential Employees and Privilege Employees
may make a report to the Coordinator within the degree of speci city dictated
by the Complainant.

Nothing in this provision shall prevent an institution staff member who is
otherwise obligated by law (i.e, the Clery Act) to report information or
statistical data as required.

6.7.2 (





consumption of drugs or alcohol will not be used against the particular
student in a disciplinary proceeding or voluntarily reported to law
enforcement; however, students may be provided with resources on drug and
alcohol counseling and/or education, as appropriate. Nevertheless, these
students may be required to meet with staff members in regards to the
incident and may be required to participate in appropriate educational
program(s). The required participation in an educational program under this
amnesty procedure will not be considered a sanction.

Nothing in this amnesty provision shall prevent an institution staff member
who is otherwise obligated by law (the Clery Act) to report information or
statistical data as required.

6.7.3 Responding to
Reports of Sexual
Misconduct
6.7.3 (A) Support Services
Once the Title IX Coordinator has received information regarding an allegation
of Sexual Misconduct the parties will be provided written information about
support services. Support services are non-disciplinary, non-punitive
individualized services offered as appropriate, as reasonably available, and
without charge that are made available to the Complainant and Respondent
before or after the ling of a complaint or where no complaint has been led.
Support services include counseling, advocacy, housing assistance, academic
support, disability services, health and mental services, and other services,
available at the student’s institution. Available support services should also be
listed on the institution’s Title IX website.

6.7.3 (B) Interim Measures
Interim measures may be implemented at any point after the institution
becomes aware of an allegation of Sexual Misconduct and should be
designed t



education program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the campus
community, or deter Sexual Misconduct and retaliation. Interim measures
must be provided consistent with the provisions in applicable Board and
institutional policies and procedures.

6.7.3 (C) Emergency Removal
Emergency removal should only occur where necessary to maintain safety
and should be limited to those situations where the Respondent poses a
serious and immediate danger or threat to persons or property. In making
such an assessment, the institution should consider the existence of a
signi cant risk to the health or safety of the Complainant or the campus
community; the nature, duration, and severity of the risk; the probability of
potential injury; and whether less restrictive means can be used to
signi cantly mitigate the risk.

6.7.3 (D) Jurisdiction





6.7.4 (A) De�nition of Sexual
Harassment
Under Title IX sexual harassment means conduct on the basis of sex that
satis es one or more of the following:

1. An employee conditioning the provision of an aid, bene t, or service of the
institution on an individual’s participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the institution’s education program or activity; or

3. “Sexual assault” as de ned by the Clery Act and “dating violence,”
“domestic violence,” and “stalking” as de ned by the VAWA Amendments.

6.7.4. (B) Jurisdict





Prohibit Discrimination & Harassment .

6.7.6 Hearings, Possible
Sanctions and Appeals
All Sexual Misconduct hearings, sanctions, and appeals involving a student
Respondent, shall follow the hearing and resolution process set forth in this
Policy and Section 4.6.5, Standards for Institutional Student Conduct
Investigation and Disciplinary Proceedings.

All Sexual Misconduct adjudication involving an employee Respondent, shall
be addressed utilizing Board and institutional employment policies and
procedures including Human Resources Administrative Practice Manual,
Prohibit Discrimination & Harassment .


