
Policy on Prohibited Discrimination, Harassment
and Related Misconduct Including Sexual and
Gender-Based Harassment, Sexual Violence,
Interpersonal Violence and Stalking
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https://campushealth.unc.edu/urgent-needs/sexual-assault-response
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https://police.unc.edu/
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Understanding the Difference between Making a Report to the University or Law
Enforcement (Reporting Options) and Seeking Confidential Assistance
(Confidential Resources)
There is a distinction between making a report to the University or law enforcement through designated 5HSRU

https://campushealth.unc.edu/urgent-needs/sexual-assault-response
mailto:gvsc@unc.edu
https://caps.unc.edu/
https://ombuds.unc.edu/


UNC HR website for EAP
877-314-58418圸䆈袅rbot18圸炈袅4tt4st fs18址脈袈倀8址鐘袈匀

https://hr.unc.edu/benefits/work-life/eap/
http://compassctr.org/
http://www.ocrcc.org/
http://advising.unc.edu/
http://americanindiancenter.unc.edu/
https://www.uncstudentlegal.unc.edu/
http://womenscenter.unc.edu/
http://oisss.unc.edu/


http://lgbtq.unc.edu/
http://diversity.unc.edu/
https://studyabroad.unc.edu/
http://learningcenter.unc.edu/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131714


https://www2.ed.gov/ocr
mailto:OCR@ed.gov
mailto:info@eeoc.gov


Office of the Dean of Students (“ODOS”)
The Office of the Executive Vice Chancellor and Provost
Office of Human Resources (“OHR”)
Disability Coordinator
Director of Accessibility Resources and Service
Age Act Coordinator
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Retaliation may be found even when an investigation determines there is insufficient evidence to substantiate the original report. Reports made in good faith, even if the

it



* Employees in Student Wellness and the University’s Violence Prevention Coordinators are not considered Responsible Employees, even if they are considered Campus
Security Authorities. However, these employees must provide information about how to report Prohibited Conduct to the Equal Opportunity and Compliance Office and how
to access information about available support and resources to any individual that discloses a report of Prohibited Conduct. Additionally, such employees with supervisory
respoo腉





IX. Education and Prevention Programs
The University is committed to offering educational programs to promote awareness and prevention of Prohibited Conduct. Educational programs include an overview of the
University’s policies and procedures; relevant definitions, including prohibited conduct; discussion of the impact of alcohol and illegal drug use; Consent; safe and positive
options for bystander intervention; review of resources and reporting options available for students, faculty, and staff; and information about risk reduction. Incoming first
year students and new employees will receive primary prevention and awareness programming as part of the�eram opr

https://eoc.unc.edu/what-we-do/trainings-programs-awareness/
https://safe.unc.edu/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131715
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https://eoc.unc.edu/disability-advisory-committee/
https://facultygov.unc.edu/committees/elected-committees/faculty-grievance-committee/procedures-for-the-faculty-grievance-committee/)%20and%20(https://facultygov.unc.edu/committees/elected-committees/faculty-hearings-committee/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=132164
http://instrument.unc.edu/
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https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131715
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131714
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=132268
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=141203
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=132436
https://ars.unc.edu/students/new-applicants/register-ars
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131868


SHRA Grievance Policy
The SHRA Grievance Policy provides a formal process by which SHRA employees can seek prompt,orderly, and fair resolution of work-related disputes.

Workplace Violence Policy
The Workplace Violence Policy states that the University is committed to providing a workplace free from violence by establishing preventative measures, holding
perpetrators of violence accountable, and providing assistance and support to victims. The University's Employee Threat Assessment and Response Team will assess and
respond to immediate and potential threats of workplace violence. The University will protect victims of workplace violence by offering security measures and
accommodating other requests whenever possible and appropriate.

XIV. Appendix A
This Appendix provides a non-comprehensive list of examples of behavior that may constitute Prohibited Conduct under the Policy. This list is provided for informational
purposes only and is not intended to describe all conduct that may violate the Policy, nor are all examples considered Policy violations in all circumstances.  If you believe
you have experienced Prohibited Conduct, please contact a Reporting Option or Confidential Resource to explore options that may be available to you, even if your
experience does not appear in one of the examples below. In all instances, the Equal Opportunity and Compliance Office will provide support resources and evaluate the
reported conduct consistent with the threshold for action and the relevant definitions set out in the Policy. Specifically, all alleged conduct must meet the definitions of either
discrimination or harassment (hostile environment or quid pro quo) to be considered Policy violations. Additionally, with respect to expressive conduct alleged to be
harassment, the EOC will evaluate the reported conduct consistent with the Policy and with relevant law and other authority related to the First Amendment.  When a
question exists concerning whether the alleged discrimination or harassment is based in full or in part on a protected characteristic, the University will proceed in accordance
with this Policy

$JH�  Examples of conduct that could be considered discrimination or harassment based on age include, but are not limited to, acting on assumptions about an individual’s
ability to perform a work, educational, or extracurricular activity based on their age; acting on assumptions about an individual’s ability to learn a skill based on their age;
ignoring an individual’s experience or contributions because of their age; and repeatedly using slurs associated with age.

&RORU�  Examples of conduct that could be considered discrimination or harassment based on color include, but are not limited to, showing a preference in conferring
employment or educational benefits towards individuals with lighter skin tones; comparing an individual’s skin color to an undesirable object or substance (e.g., excrement,
charcoal); or repeatedly using slurs based on an individual’s skin color.

'LVDELOLW\:  Examples of conduct that could be considered discrimination or harassment based on disability include, but are not limited to, failing to provide or implement
reasonable accommodations to a qualified individual with a disability; taking employment action based on assumptions that an individual with a disability is unable to work;
teasing an individual based on or by taking advantage of their disability; and repeatedly using slurs associated with disability.

*HQGHU��*HQGHU�([SUHVVLRQ��RU�*HQGHU�,GHQWLW\:  Examples of conduct that could be considered discrimination or harassment based on gender, gender expression, or
gender identity include, but are not limited to, purposefully and repeatedly using incorrect pronouns or name for an individual; asking invasive personal questions about an
individual�as o o , iqu rei onor.

½VW뀀DQ�J�N LQ䀀WHGO\�XVLQJ�VOXUV�EDVHCRDWHG�ZLWK�GLVD@　� RHU�H[SUD䀀PH�@E \�IPO OXGHXDO��DV@PSD倀HSH@QQJ�CZDQ�LQGLYLGXDO��DV@　DXQRVLLPV�ကR[SQDUDTXQTVAO\QSVOXUYXOGLSWR�DRQRQJ�SWKHLU�GLVDOL_��OTQDW �WLQCD�GLXU�LGHQOLPO �HကGHU��Hnt,&unò |yrvⅣElwmples of cheiuct that coyld be considered discd)mination otocdrassment bosed on geniur A

OXGH䀀Q��CZDXQLPGH��EXW�DU
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https://hr.unc.edu/employees/emr/grievances/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131839


7ZR�RU�0RUH�3URWHFWHG�6WDWXVHV�  The University also recognizes that discrimination and harassment may occur in an intersectional manner. Intersectional discrimination
and harassment occur when discrimination or harassment is based on a combination of interconnected protected statuses. A non-exhaustive list of examples of
intersectional discrimination and harassment is below.

Anti-Semitism can be a form of intersectional discrimination or harassment based on religion and/or national origin . Anti-Semitism may manifest as engaging in
any of the following conduct against an individual because the individual is or is perceived to be Jewish or because the individual is or is perceived to be from
Israel: repeatedly using anti-Semitic slurs; defacing an individual’s property with a hateful symbol or word (e.g., a swastika); denying an individual access to or
refusing to allow an individual to participate in any program sponsored or hosted by the University; using force or intimidation to obstruct the path of an individual;
or refusing to grant an individual a benefit to which they are entitled (e.g., a letter of recommendation).. Evidence of an individual’s perceived protected status may
include, for example, association with Israel or with a Jewish organization, wearing religious attire (e.g., a kippah), or displaying a religious symbol associated with
Judaism (e.g., a star of David).
Islamophobia can be a form of intersectional discrimination or harassment based on QDWLRQDO�RULJLQ (from a Middle Eastern nation), and/or religion (Muslim).
Islamophobia may manifest as repeated incidents of slurs based on an individual’s actual or perceived protected status; blaming an individual for actions of other
individuals of their actual or perceived shared identity as Middle Eastern or Muslim (e.g., calling an individual a “terrorist”); or denying an individual access to or
refusing to allow an individual to participate in any program sponsored or hosted by the University because of their actual or perceived protected.
Discrimination or harassment based on DJH and GLVDELOLW\ can be another form of intersectional discrimination or harassment, which may manifest as acting on
assumptions about an individual’s inability to work or participate in an educational activity based on their DJH�and GLVDELOLW\ or using patronizing language toward
an older individual with a disability, even when not engaging in similar behavior towards an older individual without a GLVDELOLW\ or younger individual with a
GLVDELOLW\�
Discrimination or harassment based on UDFH and JHQGHU can be another form of intersectional discrimination or harassment, which may manifest as applying
different expectations for behavior to women of color or acting on stereotypes about characteristics of particular groups of women of color, even when not engaging
in similar behavior towards men of color or white women.

Footnotes
�. The complete text of the "University Policy Statement on Non-Discrimination" is located on the UNC policy website.

�. University employees who are also students are considered students if their employment status requir�w miw
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