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allegations of sexual harassment between UNH students. The Director of the Civil Rights

and Equity O�ice (Title IX9䀀

https://www.unh.edu/sharpp/
https://www.unh.edu/academics/colleges-schools
https://www.unh.edu/diversity-inclusion/
https://www.unh.edu/conduct/
https://www.unh.edu/uac/students/meet-advisors
https://manchester.unh.edu/academics/academic-advising
https://law.unh.edu/student-life/office-assistant-dean-students
https://www.unh.edu/hr/hr-staff
https://www.unh.edu/global/international-students-scholars
https://www.unh.edu/pacs/
https://www.unh.edu/diversity-inclusion/student-accessibility
https://www.unh.edu/diversity-inclusion/beauregard-center
https://www.unh.edu/upd


5.8.1   This process, while not "formal" in terms of this policy, is not casual or taken less

seriously. It is normally utilized when a complainant just wants the behavior to stop, and

where an objective analysis reveals that a matter may be taken care of through informal

and direct steps. UNH will not require or encourage waiver of the right to an investigation

and adjudication of formal complaints, or require the parties to participate in an informal

resolution process.

5.8.2   Direct (unassisted) action: The complainant may be comfortable resolving the

problem directly with the person whose behavior is in question. This may be accomplished

either through a one-on-one meeting, phone call, letter, or email, stating the complainantʼs

concerns. Whichever method is used, complainant should state why the behavior is

o�ensive or inappropriate, how it makes the complainant feel, and include a request

asking the o�ender to stop the behavior. Before doing this, the complainant is encouraged

to seek advice from the Director of the Civil Rights and Equity O�ice, ADA Compliance

O�icer, or other resource person, and to tell a trusted friend, peer, or colleague about the

behavior. A complainant is never required to confront the person believed to be

discriminating or harassing, or to seek an unassisted resolution. 

5.8.3   Assisted action: A complainant who desires assistance in resolving the complaint

may seek the assistance of a supervisor, manager, academic department chair, director, or

dean of the department/college, the Director of the Civil Rights and Equity O�ice, the ADA

Compliance O�icer, or similar responsible person. This person will not play the role of

complainantʼs advocate, but rather, will assist in resolving the complaint informally.

(Complainantʼs support person may be part of this process.) The complainant will need to

provide this person with a description of the o�ending behavior, its impact, and a hopedÐ wilg܀k an unai  A pa  uc sʼ  The complainR Tt
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discriminatory harassment.

5.10.3   UNH



individual may make a Title IX Formal Complaint; provided that in limited circumstances the

Title IX Coordinator can sign a Title IX Formal Complaint as well. The Title IX Coordinator will

notify other administrators and UNH police as required and to the extent permitted by law.

6.5   Title IX Formal Complaint: The Title IX Formal Complaint is a document filed and signed by

the complainant (physical or digital signature, or signed by Title IX Coordinator) alleging sexual

harassment against a respondent and requesting that UNH investigate the allegations of sexual

harassment.

6.5.1   The Title IX Coordinator will review the Title IX Formal Complaint to determine

whether the conduct alleged would constitute sexual harassment as defined in 34 C.F.R.

§106.30. If the alleged conduct meets those requirements, it shall be processed as

provided in this Section 6. If the conduct does not constitute sexual harassment under Titlesexual harassment under Title

IX but otherwise alleges misconduct that would violate the policy (including alleged sexualsexual

harassment under Title VII), the complaint will be processed as otherwise provided in theharassment under Title

policy under the Informal Process detailed in Section 5.8 or the Formal Processes detailed

in Section 5.9.

6.5.2   The Title IX Coordinator will notify the complainant and the respondent of the

results of the review conducted under section 6.5.1. The complainant or respondent may

appeal the finding that the conduct alleged does not meet the requirements of 34 C.F.R

§106.

6.6   Notice of Allegations: The Title IX Coordinator will provide all parties who are known with a

notice of allegations that will include a copy of the Title IX Formal Complaint. The notice will

st malnts ou with a5ᔀitedotiotmlh ormal   may
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