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3.25 – Prohibition of All Forms of Unlawful
Discrimination
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G. Where a violation of NMSU policies, rules or procedures is found to have occurred, NMSU will act to stop the conduct, prevent
its recurrence, remedy its effects and discipline those responsible in accordance with NMSU policy.

H. No employee or student, neither in the workplace or in the academic environment, should be subjected to discrimination. Even
one incident of misconduct may constitute a violation of policy, rule or procedure.  NMSU expects students, faculty and staff to
treat one another and campus visitors with respect.

I. Whether an action is discriminatory under law and/or policy will be determined based on the specific facts of each case and the
context under which the conduct occurred.

1. Some conduct may be inappropriate, unprofessional, and/or subject to disciplinary action, but not fall under the definition of
discrimination/sexual harassment/sexual misconduct.

2. Action taken will depend on the nature and seriousness of the conduct alleged and proven.

PART 2: TITLE IX NOTICE
A. NMSU does not discriminate on the basis of sex in education programs or activities.  Title IX of the Education Amendment Act of

1972 is a federal law that states, “No person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal financial
assistance.”

B. Title IX prohibits:
1. Sexual misconduct (sexual violence)
2. Sexual harassment (discrimination on the basis of sex or gender)
3. Stalking
4. Domestic Violence
5. Dating Violence
6. Retaliation 

C. Title IX applies to all NMSU students, staff and faculty. NMSU policy requires reporting, of any discriminatory or alleged
discriminatory conduct, by all “responsible employees”. 
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See also:

ARP 3.13 – Conflicts of Interest Arising from Consensual Relationships

ARP 3.26 – Gender Equity and Statement of Principles



ARP 16.78 – Mandatory Reporting for Suspected Child Abuse, Sexual Misconduct, Domestic Violence, Dating Violence or
Stalking
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